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A. General Provisions 

Art. 1 Definitions 

The following definitions apply in the Pension Plan Regulations: 
 
Foundation  the "inVor Vorsorgeeinrichtung Industrie” Collective Foundation, in its ca-

pacity as a legal entity; 
 
Company  the Company which has a contractual agreement with the Foundation for 

the implementation of the Employee Pension Plans; 
 
Pension Fund the Accounting Unit which has been set up for each Company within the 

Foundation; 
 
Pension Commission the Pension Fund body consisting of employer and employee repre-

sentatives; 
 
Employee  an Employee who has an employment contract with the Company; 
 
Insured  an Employee who is enrolled in the Foundation and has the capacity to 

work; 
 

Registered 

civil partnership as defined by the Swiss Act on Registered Partnerships (PartG); 

 

Standard retirement age  65 for men and women; 

 
 
AHV / IV  the Swiss Federal Old Age and Surviving Dependants' Insurance and the 

Swiss Federal Disability Insurance (statutory pension schemes); 
 
ATSG  Federal Act on the General Part of Social Insurance Law 
 
BVG   the Swiss Federal Act on Oc-

cupational Retirement, Survivors’, and Disability Pension Plans (Occupa-
tional Pensions Act); 

 
BVV 2  Ordinance on the Occupational Pensions Act; 
 
FZG for the Swiss Federal Act on Vested Benefits in 
  Occupational Benefit Schemes; 
 
SUVA  the Swiss National Accident Insurance Institute / Fund; 
 
 
To keep the text more readable, all references to persons apply equally to both genders. 
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Art. 2    The Foundation 

1 A Foundation under the name "inVor Vorsorgeeinrichtung Industrie" has been estab-
lished with registered office in Zurich, in accordance with Art. 80ff of the Swiss Civil 
Code, Art 331 of the Swiss Code of Obligations, and Art. 48 BVG. 

2 The purpose of the Foundation is to provide retirement and disability pension plans for 
the Employees of the enrolled Companies, as well as for their spouses and surviving de-
pendants after their demise. The Foundation offers the mandatory occupational retire-
ment, survivors' and disability pension plans according to BVG, and for this purpose the 
Foundation has been entered in the register of occupational pension schemes. 

3 For each enrolled Company, the Foundation implements a Pension Fund with its own 
pension plans. This forms the basis of the affiliation contract between the Company and 
the Foundation.  

4 The Foundation can reinsure individual risks at one of the insurance companies under 
proper insurance supervision. 

5 The Foundation provides at least the mandatory benefits according to BVG. For this pur-
pose, the Foundation maintains a "control account" (shadow account) for each Insured, 
which can be accessed at any time for information about the BVG Retirement Assets 
and the statutory minimum entitlements. 

Art. 3 Enrolment 

1 The Foundation will enrol Employees who: 

a) are 17 years of age and over, and 

b) whose effective annual salary, according to the pension plan, exceeds the minimum 
salary under Art. 2 BVG (see supplement). 

Subject to Paragraph 2. Enrolment takes place on commencement of the employment 
contract, but not before 1 January after reaching the age of 17. 

2 The Foundation will not enrol: 

a) Employees who have already reached retirement age (cf. supplement). 

b) Employees who already have mandatory occupational retirement plans in their main 
occupation, or who are self-employed in their primary profession. 

c) Employees who are, according to IV, at least 70% disabled, and Employees who are 
provisionally granted a continuation of insurance in compliance with Art. 26a BVG. 

d) Employees whose employment contracts are temporary or fixed-term with a maxi-
mum of three months. If, at a later date, the contract length is extended beyond 
three months, the insurance obligation commences on the date when the contract 
extension was agreed. If a series of more than one successive employment contract 
with the same employer lasts for longer than three months in total, and there is no 
interruption between them of more than three months, then the Employee shall be 
covered by the insurance from the start of the fourth month of employment in the se-
ries. If agreed prior to joining the Company that employment duration will exceed 
three months, then the Employee is insured from the start of the employment con-
tract. 
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e) Employees who are not – or are not expected to be – continuously working in Swit-
zerland, and are sufficiently insured abroad when they apply for their exemption 
from enrolment in the Foundation. 

The Foundation does not cover any optional insurance for Employees working for multi-
ple employers (Art. 46 BVG). 

3 Provided that all enrolment conditions are fulfilled, part-time and hourly wage Employees 
are also covered as insured Employees, as are Employees provisionally and temporarily 
employed, as long as their employment contracts are not limited to three months. 

Art. 4    Medical Examination 

1 Every Employee who is to be enrolled in the Foundation must fill in a health question-
naire concerning his state of health. The Foundation may order an examination by a 
medical examiner, at its own expense. If information is stated incorrectly or is withheld 
and missing in the health questionnaire, or in what is disclosed to the medical examiner, 
the benefits in a risk incident throughout the whole term of the pension plan will be re-
stricted in accordance with the BVG (including vested benefits for surviving dependants). 
The Foundation shall notify the insured person of this restriction within six months from 
the time of discovering the violation of the duty to report.  

2 In case of an unsatisfactory state of health, the Foundation is entitled to impose a reser-
vation and to limit the insured benefits applying to all disability pension and death bene-
fits which, according to BVG, exceed the mandatory minimum benefits. If an insured 
event occurs during the reservation period, restrictions on extra-mandatory benefits will 
be maintained for life. 

3 If an Insured with restricted benefits provides proof of good health at a later date, the 
question of comprehensive insurance coverage will be re-examined by the Board of 
Trustees. 

4 Occupational benefits acquired in accordance with Art. 10 as a result of termination ben-
efits paid in, may not be reduced either in the event of a breach of the duty to disclose or 
due to a new health reservation.  The elapsed time of a reservation from a previous pen-
sion fund will be included when calculating the new reservation period. 

5 A reservation may only be applied for up to five years. 

6 If an insured event, the cause of which existed prior to admission into the Foundation, 
occurs before the medical examination, only benefits purchased by paying in termination 
benefits (but at least the mandatory minimum benefits according to BVG) will be provid-
ed. 

7 After the medical examination has been carried out, the Foundation will inform the in-
sured person of any reservations within three months.  

8 If a person is unfit for work prior to or during the enrolment in the Foundation, yet is not 
considered disabled within the meaning of the BVG during this non-working period, and 
the cause of this incapacity later leads to disability or death within the relevant period in-
dicated in the BVG, then there shall be no entitlement to benefits under these Regula-
tions. 
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Art. 5 Disability 

1 A disability is deemed to have started when the Insured is considered disabled as de-
fined by the IV provisions prior to reaching retirement age. 

2 The Provisions of Swiss Federal Disability Insurance (IV) are decisive in the recognition 
of the disability and the definition of the degree of disability. 

3 A reduction in the ability to work resulting in a restriction of less than 40% is not consid-
ered a disability, and thus there is no entitlement to Disability Benefits from the Founda-
tion. 

4 The Foundation is authorised at any time to request that a disabled Insured undergo a 
medical examination. If the Insured opposes a medical examination or if the Insured re-
fuses to accept a job offer commensurate with his knowledge, abilities and medical con-
dition, the Foundation can reduce, refuse or revoke those Disability Benefits that exceed 
the benefits, as per BVG. 

Art. 6 Insured Salary 

1 The Insured Salary is the relevant annual salary, as per the Pensions Plan, reduced by 
the coordinated sum. 

2 The coordinated sum is specified in the Pensions Plan.  

3 The maximum Insured Salary is specified in the Pensions Plan, and it is determined by 
the Pensions Commission in accordance with the Company. Regarding this the legal 
regulations (Art. 79c BVG and 60c BVV 2) are to be observed (see supplement). 

4 Insured persons with partial disability will have the Insured Salary and coordinating sum 
adjusted according to the disability pension eligibility. 

5 The Insured Salary is first defined upon enrolment of an Employee in the Foundation, 
and later (under the condition of Paragraph 6), at the time of the adjustment to the deci-
sive annual salary.  

6 If the Insured – between the ages of 58 and retirement age – reduces the decisive annu-
al salary by at least half, he can request that an equivalent reduction of the Insured Sala-
ry be waived and that payment of the reduced part of the (hypothetically insured) salary 
continue. In this case, the Insured Salary corresponds to the Insured Salary as it was 
prior to the reduction in the decisive annual salary. This regulation does not apply to 
semi-retirement (see Art. 11 para. 7). 

7 If the relevant annual salary temporarily decreases due to illness, accident, unemploy-
ment, maternity leave, paternity leave, care leave or other similar circumstances, the ex-
isting Insured Salary remains valid in principle for long as the employer’s legal obligation 
to continue paying a salary remains in effect or for as long as maternity leave, paternity 
leave or care leave lasts. However, the Insured may ask for a reduction of the Insured 
Salary. 

8 If the coordinated sum is increased, the existing Insured Salary will not be reduced. It 
remains at its level as long as the full increase of the coordinated sum increase is com-
pensated for by a raise in annual salary.  
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Art. 7   Retirement Credits and Retirement Assets 

1 Each Insured will have an individual Pension Account from which the Retirement Assets 
can be identified. The Retirement Assets consist of 

a) the Retirement Credits, including interest, 

b) the starting contribution, including interest, 

c) the voluntary purchase sum, including interest, 

d) the amount indicated in Art. 22c (2) FZG, including interest, 

e) the further possible deposits, including interest, 

f) less possible earnings from property,  

g) less possible earnings for divorce or dissolution of a civil partnership, including in-
terest. 

2 The Pension Account (old age pension) of each Insured over 25 years of age will be 
credited at the end of each calendar year to the Retirement Credits, as per the Pension 
Plan.  

3 The following conditions apply for the management of the Pension Account: 

a) The interest rate is set by the Foundation Board (see supplement). 

b) The interest is calculated as per the balance of the Pension Account at the end of 
the previous year and credited to the Pension Account at the end of each calendar 
year. The pension credits of the relevant calendar year are credited without any in-
terest to the Pension Assets. 

c) Starting contributions and purchase contributions receive interest in the relevant 
calendar year, beginning with the date of receipt of payment. 

d) If an insurance event occurs or if the Insured leaves the Foundation during the cal-
endar year, the interest for the current calendar year is credited on the statement of 
the Pension Account at the beginning of the year, for the elapsed time. In addition, 
there is a Retirement Credit that corresponds with the covered insurance period in 
the relevant calendar year. 

4 In the case of full disability, the retirement capital remains in place, earning interest and 
qualifying for retirement credits. This arrangement commences when entitlement to a 
Disability Pension begins. It will continue as long as the Insured is entitled to claim Pen-
sion Benefits with the Foundation, at the latest, upon reaching retirement age. The Re-
tirement Credits are calculated on the basis of the Insured Salary at the beginning of the 
incapacity period and the current regulatory Retirement Assets as a percentage of the 
insured salary.  

5 In case of partial disability, the Retirement Assets existing at the beginning of the enti-
tlement and the insured salary at the beginning of the incapacity period will be appor-
tioned as per the Disability Pension calculation. The Retirement Assets corresponding to 
the proportion of disability – pursuant to Paragraph 4 – will continue as for a totally disa-
bled Insured – and the Retirement Assets corresponding to the proportion of non-
disability will continue as for an Insured who is fully fit for employment. 
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B. Financing 

Art. 8    Contributions 

1 The savings and risk contributions of the Company and the Insured are specified in the 
Pension Plan. 

2 The Company withholds the salary contributions of the Insured in 12 monthly instal-
ments, which are transferred monthly to the Foundation. 

Company contributions are transferred along with the contributions of the Insured per-
sons to the Foundation, or charged to the fund of employer reserve contributions. 

3 The obligation to pay contributions begins with admission into the Foundation, always at 
the beginning of the month, and at the earliest on 1 January after reaching 17 years of 
age. It ends subject to Paragraph 4, when 

a) reaching retirement age, subject to Paragraph 6, 

b) the employment contract is dissolved, 

c) salary is below the minimum wage stipulated in Art. 2 BVG (see attachment). 

If the employment relationship begins after the 15th day of a month, contributions are 
levied from the first calendar day of the following month. If the employment relationship 
is terminated before the 16th day of a month, payment of contributions ends on the last 
calendar day of the previous month. 

4 The obligation for contributions remains in the case of accident, illness, maternity leave, 
paternity leave, care leave or military service for long as salary or wage compensations 
(e.g. a daily allowance from health or accident insurance) are being paid. The contribu-
tions will either be withheld from the continued salary or from the wage compensation 
payments. 

5 The premium exemption due to disability begins with a claim on the Foundation's Disa-
bility Pension, notably only after the end of a deferment period of the Disability Pension, 
as per Art. 12 Paragraph 6. The premium exemption continues throughout the entitle-
ment for Disability Pension, but not beyond the normal retirement age. Decisive factors 
are the insured salary at the beginning of the disability, and entitlement to the Founda-
tion's Disability Pension (see Art. 7 Paragraph 4 and 5). 

6 The Insured may request, on reaching retirement age, to continue making savings con-
tributions, but only until reaching the age of 70 (see Pension Plan).  

Art. 9   Admission Benefits, Purchase Sum 

1 The portable sum from previous pension funds must be transferred to the Foundation as 
a starting contribution. The starting contribution is credited to the Insured in the form of 
Retirement Assets. 

2 The starting contribution is due at the time of enrolment in the Foundation. 

3 The Insured must allow the Foundation full inspection of the statement of the portable 
sum from previous pension funds. 

4 The Insured must notify the Foundation of any existing memberships with vested benefit 
funds and the type of pension provisions. The vested benefit fund must transfer the pen-
sion plan assets of the Insured when he is joining the Foundation. 
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5 Until reaching retirement age, and subject to possible medical examinations as per Art. 
4, the Insured may contribute one or more additional purchase sums. The maximum 
possible purchase sum is determined according to the Pensions Plan. The purchase 
sum maximum is reduced by Pillar 3a credits exceeding the limits mentioned in Art. 60a 
Paragraph 2BVV 2, and by possible vested benefits assets that the Insured did not need 
to contribute to the Foundation. The additional purchase sums are credited to the In-
sured as Retirement Assets. The Foundation does not guarantee any tax deductibility on 
the purchases. 

6 In case of advance payouts for funding property purchases, voluntary purchase sums 
may only be paid when the advance payouts have been repaid. Excluded are repur-
chases due to divorce and dissolution of a civil partnership (Art. 27 Paragraph 1).  

7 For persons who have moved to Switzerland from abroad and who have never been 
enrolled in a Swiss Pension Fund, the annual purchase sum in the first 5 years of joining 
a Swiss Pension Fund must not exceed 20% of the Insured Salary, reserved in this re-
spect is Art. 60b BBV2. After 5 years, purchase sum contributions can be made in ac-
cordance with the preceding provisions. 

8 The Company may bear the costs of the purchase sum for the Insured. 

 

 



 

8 

 

Pension Plan Regulations Effective as of 01.01.2022 Version as of 03.12.2021 

C. Insurance Benefits  

Art. 10   Insured Benefits, Information for Insured Persons 

1 The Foundation grants the Insured persons and their surviving spouses the following 
benefits: 

a) Old Age Pension, Retirement Lump Sum, Bridging Pension, Children's Pension 
(child allowance)   (Art. 11) 

b) Disability Pension, supplemented by Children's Pension   (Art. 12) 

c) Spouse's Pension, Civil Partner's Pension  (Art. 13) 

d) Orphan's Pension   (Art. 14) 

e) Sum Payable at Death   (Art. 15) 

2 Each Insured receives a pension fund certificate per year showing the Retirement As-
sets, the insured salary, the contributions, the insured benefits and the withdrawal bene-
fits. Annually, and by appropriate means, the Foundation updates all Insured persons 
with information about its organisation, financing and the membership of the Foundation 
Board. On request, the insured persons receive the annual financial statements as well 
as information on the capital yield, the actuarial risk trends, the administrative costs, cal-
culation of mathematical reserves, the formation of reserves and the cover ratio of the 
Foundation. 

3 The Foundation only grants the aforementioned pension benefits under explicit reserva-
tion of Art. 4, Art. 22, Art. 23 and Art. 24. In addition, the payout conditions of Art. 17 ap-
ply. In each case, the minimum mandatory benefits are guaranteed, according to BVG 
(cf. Art. 2 Paragraph 5). 

Art. 11   Old Age Pension, Retirement Lump Sum, Bridging Pension, Children's 
Pension 

1 Entitlement to old age benefits arises when the employment relationship is dissolved 
after the Insured has reached 58 years of age, and when the Insured has no right to 
claim Disability Pension from the Foundation (subject to Art. 18 Paragraph 3). At the lat-
est, upon reaching retirement age, the Insured has a right to claim pension benefits, sub-
ject to Paragraph 5. Old age benefits are paid in the form of the Old Age Pension and/or 
as Retirement Assets. 

2 The Old Age Pension is calculated on the basis of the Retirement Assets available at the 
time of withdrawal and the conversion rate, as per the appendix. As such, the reduced 
Retirement Assets are decisive after the possible receipt of Retirement Assets and Re-
tirement Lump Sums. The Foundation Board adjusts the conversion rates, as per the 
appendix, in accordance with actuarial developments.  

3 The Insured may claim the partial or complete Retirement Assets that are available on 
withdrawal. In the case of purchase sums having been paid in the previous 3 years prior 
to withdrawal, claiming the resulting benefits as a capital sum is not allowed. The Foun-
dation must be informed in writing of the lump sum payment at least 3 months in ad-
vance, and a signature of the spouse or legal partner is required; otherwise the claim is 
forfeited. Subject to Art. 37 (2) BVG. The signature of the spouse or legal partner must 
be certified. The declaration is irrevocable in the final year prior to retirement. 
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4 As long as the appropriate AHV retirement age has not been reached, the recipient of an 
Old Age Pension may claim an additional Bridging Pension that must not exceed the 
maximum amount of the AHV Old Age Pension. The existing Retirement Assets will be 
reduced, as per the appendix, in line with the duration of the Bridging Pension claim. 

5 If an Insured continues to be employed with the Company beyond retirement age, he 
can either draw the Old Age Pension as per Paragraph 1, or defer the benefits until 70 
years of age. In case of deferment of the Old Age Pension, the Retirement Assets with 
Retirement Credits may continue to be accumulated (cf. Art. 8, Paragraph 6). At the end 
of the deferment period, the Old Age Pension, as per Art. 2, is determined by the existing 
Retirement Assets. In case of the death of the Insured while still in employment, the 
Spouse's Pension and the Orphan's Pension are calculated, according to Art. 13 and Art. 
14, on the same basis as for an Old Age Pension recipient. The basis to this forms, ac-
cording to Paragraph 2, the Old Age Pension determined at the time of death.   

6 An Old Age Pensioner is entitled to a Children’s Pension for every child who would be 
entitled to an Orphan’s Pension on their death (Art. 14). The amount of the Children's 
Pension is specified in the Pensions Plan Regulations. 

7 If an Insured, with the agreement of his employer, reduces his employment after having 
reached 58 years, he can claim a partial retirement with the drawing of a pension or the 
issuance of a lump sum. The part of the Retirement Assets corresponding with partial re-
tirement is decisive in determining the partial Old Age Pension and the partial Retirement 
Lump Sum. 

 The part of Retirement Assets corresponding with reduced employment will continue, 
according to Art. 7, in the same way as for a fully employed Insured. The Insured Salary 
is determined, according to Art. 6, by the annual Salary still earned. Determination of In-
sured Salary contributions and the obligation to pay contributions are governed by Art. 8. 

The recipient of a partial Old Age Pension may claim a Bridging Pension, as per Para-
graph 4, which must not exceed the amount of the maximum AHV Old Age Pension cor-
responding to the partial retirement. 

 The Insured has to attend to the resulting tax procedure.  

8 Upon early retirement, the Insured has the opportunity to make a purchase, according to 
the pension fund certificate, of the designated Old Age Pension corresponding to the 
normal retirement age. The required single contribution is calculated according to the 
principles of the Foundation. 

Art. 12   Disability Pension, Children's Pension 

1 An Insured is entitled to claim Disability Pension when  

a) he is at least 40% disabled and is insured by the Foundation at the time he becomes 
unable to work, the cause of which has led to disability; or 

b) the ability to work is restricted (at least 20% but less than 40% ) by congenital de-
fect, and when, as a result of the inability to work, the Insured becomes disabled, 
while being insured, to at least 40%; or 

c) he became disabled as a minor, thus leading to at least 20% but less than 40% dis-
ability when commencing employment, and in the event of an increase in the inabil-
ity to work, the cause of which leads to disability, while being insured, to at least 
40%. 
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2 The Insured is entitled to a disability pension, the amount of which is calculated as a 
percentage of the full pension as follows: 

a) in the event of a level of disability as defined by the DI of 70% or more, the member 
is entitled to a full pension;  

b) in the event of a level of disability as defined by the disability insurance (IV) of 50% 
to 69%, the percentage is equal to the level of disability  

c) in the event of a level of disability as defined by the DI of less than 50%, the follow-
ing percentages apply:  

Level of disability  Percentage 

49%    47.5% 

48%    45.0% 

47%    42.5% 

46%    40.0% 

45%    37.5% 

44%    35.0% 

43%    32.5% 

42%    30.0% 

41%    27.5% 

40%    25.0% 

Below 40%   0.0% 

3 The Pension Fund may review the entitlement to a disability pension at any time. The 
defined entitlement shall be increased, decreased or rescinded if the level of disability 
changes by at least five percentage points. 

4 The amount of the full disability pension is specified in the benefit plan. 

5 The Disability Pension is paid until death or until the Insured is no longer disabled. Until 
the normal retirement age is reached, it is calculated as a percentage of the Insured 
Salary. Afterwards, it is based on the regulations in Art. 7, on the existing and continued 
Retirement Assets and the valid conversion rate at the time of reaching the normal re-
tirement age. 

6 The Disability Pension claim is deferred as long as the Company continues to make sal-
ary payments, or as long as the Insured receives wage compensations (e.g. daily allow-
ance from the health and accident insurance) that constitute at least 80% of the lost sal-
ary, and which are at least partially financed by the Company. Decisive is the level of the 
wage compensations before a possible reduction due to the benefit obligations of the 
Federal Disability Insurance. 

7 The Disability Pension beneficiary is entitled to a Children's Pension for each child that 
would qualify for an Orphan's Pension (Art. 14) in the case of the beneficiary's death. 
The amount of the Children's Pension is specified in the Pensions Plan Regulations. 

8 If an Insured who has an entitlement to the Foundation's Partial Disability Pension ceas-
es to be a member of the Foundation, he continues to receive a Partial Disability Pen-
sion, including possible Children's Pensions. In addition, Termination Benefits, as per 
Art. 19, will be made for the non-disability part. Calculation of any further entitlement to 
Orphan's Benefits is based on the Partial Disability Pension. 
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9 If, in compliance with Article 26a BVG, a pension from the Swiss federal disability insur-
ance scheme is reduced or discontinued following a reduction in the degree of disability, 
the recipient of the disability pension is insured by the pension fund for three years under 
those same terms, provided he/she has taken part in rehabilitation measures as set out 
in Article 8a IVG before the pension reduction or discontinuation, or if the reason for re-
ducing or discontinuing the pension was due to the person starting gainful employment 
again or because their number of working hours was increased. 

Insurance coverage and entitlement to benefits also remain in effect, for as long as the 
recipient of the disability pension is receiving a transitional benefit as per Art. 32 IVG. 

During the continuation of insurance and the maintaining of the entitlement to benefits, 
the Foundation may reduce the disability pension in proportion to the reduced degree of 
disability of the insured person, but only to the extent that this reduction in pension is 
balanced out by the additional income. 

The affected persons receiving a disability pension are deemed to be disabled to the 
same extent as before, within the meaning of these Regulations, for the purposes of con-
tinued provisional insurance. 

10 If the disability insurance pension awarded on the basis of organically inexplicable pain 
conditions (e.g. somatoform pain disorders, whiplash, fibromyalgia, etc.) in accordance 
with the final provisions letter a of the 18 March 2011 amendment to the Federal Act on 
Disability Insurance (6. IV revision, first package of measures) is reduced or cancelled 
and the recipient of the disability pension consequently takes part in measures for rein-
tegration in accordance with Art. 8a IVG, the disability benefits will continue to be paid 
out during the reintegration period – but only for a maximum of two years. The affected 
persons receiving a disability pension are deemed to be disabled to the same extent as 
before, within the meaning of these Regulations, for the purposes of continuing the said 
Disability Benefits. 

Art. 13   Spouse's or Civil Partner's Pension or Settlement 

1 In the case of the death of a married Insured, married Old Age Pension recipient or mar-
ried Disability Pension recipient, the surviving spouse is entitled to a Spouse's Pension 
if, at the time of death, the spouse 

a) has to pay child maintenance support for one or more children, or 

b) is over 45 years of age and has been married for at least 5 years. 

A surviving spouse who does not meet any of these criteria shall be entitled to a one-off 
lump sum settlement amounting to three times the annual total of the spouse's pension. 
The lump sum death benefit is calculated on the basis of Art. 15. Lifetime partners are 
considered equal to married partners (cf. Paragraph 6), and are thus equal to a spouse, 
with regard to the lump sum death benefit. 

2 The amount of the Spouse’s Pension is specified in the Pensions Plan. The surviving 
spouse may request a lump sum settlement instead of a Spouse's Pension. The net pre-
sent value of a lump-sum settlement is determined as per the Foundation's principles. 

3 If the spouse is more than 15 years younger than the deceased Insured, old-age pen-
sioner or disability pension recipient, the Spouse's Pension shall be reduced by 2% of 
the full amount for every additional complete year of age by which the spouse is more 
than 15 years younger. 
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4 If the marriage takes place after the pension has started, the Spouse's Pension will be 
reduced by 15% of the full amount for every complete year after the pension start date. 
This reduction will be applied cumulatively together with that indicated in paragraph 3. It 
ends after the expiry of five years of marriage. 

5 The divorced spouse of the deceased Insured is entitled to the Foundation's Spouse’s 
Pension amounting to the mandatory occupational retirement pension for a divorced 
spouse, according to BVG, provided that 

a) the spouse was granted a pension in accordance with Art. 124e (1) or 126 (1) Swiss 
Civil Code (ZGB), 

b) the marriage lasted for a minimum of 10 years, and 

c) the surviving, divorced spouse has to pay child maintenance support for one or 
more children, or is over 45 years of age. 

If the last condition cannot be met, the divorced spouse is only entitled to a one-off lump 
sum amounting to three times the annual mandatory occupational retirement pension 
according to BVG. The claim to a Spouse's Pension is valid as long as the pension un-
der subparagraph (a) would have been owed. However, the Foundation's benefits are 
reduced by the amount that exceeds, together with the surviving dependants' benefits 
from the AHV, the claim from the divorce settlement. Here the surviving dependants' 
benefits from the AHV are only counted to the extent that they are higher than the per-
son's own claim to an IV disability allowance or an AHV old-age pension. 

If a court has ruled that a part of the termination benefits must be transferred to the pen-
sion fund of the divorced spouse, in that case, the divorced spouse is only entitled to the 
mandatory minimum Survivor's Benefits as per BVG. 

6 Subject to the same conditions as a spouse of an unmarried Insured, Old Age Pension 
recipient or Disability Pension recipient, the lifetime partner of the same or opposite sex 
is entitled to a Survivor's Pension three times the annual amount of the Spouse’s Pen-
sion, provided that 

a) the partner lived with the deceased Insured in an uninterrupted communal setting for 
the 5 years preceding the death or had to pay child maintenance support for one or 
more common children, and 

b) the partner does not receive a widow's/widower’s pension (Art 20a BVG), and 

c) the Insured, by written notice to the Foundation, assigned the rights of beneficiaries 
to the partner. This notification must be submitted to the Foundation during the life of 
the Insured. 

d) the Foundation Board receives an appropriate request no later than 3 months after 
the death of the Insured. 

5 The entitlement to a Spouse's Pension or Civil Partner's Pension commences the month 
following the death; at the earliest, upon termination of the full salary. The entitlement 
ceases when the spouse or partner marries. By remarrying, the surviving spouse is enti-
tled to a one-off lump sum three times the annual Spouse's Pension. 

6 Surviving civil partners are considered equal to surviving spouses. If a civil partnership is 
dissolved in court, the surviving ex-partner has the same rights as the surviving divorced 
spouse. 
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Art. 14   Orphan's Pension 

1 If the Insured, Old Age Pension recipient or Disability Pension recipient dies, each of his 
children is entitled to an Orphan's Pension. The entitlement commences the month fol-
lowing the death; at the earliest upon termination of the full salary. The entitlement is 
granted until the child is 18 years old. Children who are still in education or who are una-
ble to work due to mental or physical disabilities have a legal entitlement until they are 
25 years old. 

2 Foster children have the same entitlement to an Orphan's Pension if the Insured had to 
significantly contribute to their child maintenance support. 

3 The amount of the Spouse’s Pension is specified in the Pensions Plan. 

Art. 15   Sum Payable at Deathl 

1 If the Insured or recipient of a temporary Disability Pension dies before reaching retire-
ment age, a sum payable at death shall be paid out to the persons entitled to a claim. 
The lump sum payable at death corresponds to the Retirement Assets at the time of 
death, minus the current value of any Survivor's Pension Benefits that have been calcu-
lated according to the Foundation’s principles (including any settlement payments due).  

2 Should the recipient of an Old Age Pension or a Disability Pension die before reaching 
the age of 70, then the rightful claimants shall receive the lump sum payable at death (in 
addition to any Orphan’s Pension), provided there is no claim to a Spouse's Pension or a 
Civil Partner’s Pension. The sum payable at death corresponds to five times the annual 
salary. It is reduced by any settlement payments due and any benefits paid out by the 
Foundation up to the end of the month of death. 

3 The order of benefits entitlement, regardless of the inheritance law, is as follows: 

a) the spouse or the civil partner of the deceased 

b) in the absence of beneficiaries as per a), the children of the deceased that are enti-
tled to the Orphan's Pension from the Foundation 

c) in the absence of beneficiaries as per a) and b), the persons who received signifi-
cant support from the deceased and the person who was the deceased's uninter-
rupted lifetime partner for the 5 years preceding his death, or the person who has to 
pay child maintenance support for one or more common children, provided that they 
do not receive a Widow's/Widower’s Pension (Art. 20a BVG). 

d) In the absence of beneficiaries as per a), b) and c), the remaining children, parents 
or siblings of the deceased 

e) in the absence of beneficiaries as per a), b), c) and d), the remaining legal heirs, ex-
cluding the common assets of half of the Death Benefits. 

Persons as per c) are considered rightful claimants only if the Insured, by written notice 
to the Foundation, assigned the rights of beneficiaries to them. This notification must be 
submitted to the Foundation during the life of the Insured. 

4 By written notice to the Foundation, the Insured may at any time change the beneficiar-
ies prescribed in Paragraph 3 to the following extent:  

a) With the existence of persons pursuant to Paragraph 3 c), the Insured may group 
the beneficiaries according to Paragraph 3 a), b) and c). 

b) In the absence of persons pursuant to Paragraph 3 c), the Insured may group the 
beneficiaries according to Paragraph 3 a), b) and d). 
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This notification must be submitted to the Foundation during the life of the Insured.  

5 The Insured may, by written notice to the Foundation, arbitrarily assign the rights of ben-
eficiaries (Paragraphs 3 and 4). In the absence of a notification by the Insured, the Death 
Benefits shall be equally divided amongst a specified category of beneficiaries. This noti-
fication must be submitted to the Foundation during the life of the Insured. 

Art. 16   Assignment of Free Resources, Adjusting Pensions for Inflation 

1 The Foundation Board determines, within its financial parameters, the assignment of 
Free Resources to the Pension Funds and the Pension Benefit recipients. The Free Re-
sources are determined on the basis of professional standards and assessed by occupa-
tional pension experts. 

2 Within the financial parameters of the Foundation, the current benefits are adjusted in 
line with inflation, and the Foundation Board annually determines the possible scope of 
any adjustment. Art. 36 Paragraph 1 BVG remains unaffected. The resolutions of the 
Foundation Board are outlined in the Foundation's annual accounts or annual report. 

Art. 17   Payment Conditions 

1 Benefits payments are transferred to the rightful claimants in monthly instalments at the 
beginning of each month. For the month when the claim expires, the full annuity pay-
ment shall be made. The payments are made by postal account or bank account trans-
fers, usually to the account in Switzerland that the rightful claimant designates. 

2 At the request of the pension recipient, the Foundation can release the due pension 
through a one-off lump sum payment, if the pension recipient permanently resides 
abroad. 

3 The Foundation can release the due pension through a one-off lump sum payment if, on 
the date when the pension begins, the Old Age or Disability Pension is less than 10%, 
the Spouse's Pension is less than 6%, and the Orphan's Pension is less than 2% of the 
minimum AHV Old Age Pension. 

4 The lump sum shall be based on actuarial calculations. Any further claims on behalf of 
the Insured or his survivors shall expire with the lump sum payment. 

5 Interest on arrears is owed  

a) for pension payments following the raising a debt collection or filing a lawsuit. The 
default interest rate corresponds to the BVG minimum interest rate 

b) and is due 30 days after due date provided payment information is available at that 
time. The default interest rate corresponds to the BVG minimum interest rate. 

 

 

  

 

  

  



 

15 

 

Pension Plan Regulations Effective as of 01.01.2022 Version as of 03.12.2021 

D. Cancellation of the Insurance Relationship  

Art. 18   Due Date, Adjustment Cover, Insurance Refunds 

1 The Insured ceases to be a Pensions Plan member upon termination of the employment 
relationship, provided that no further claim arises for Old Age Pension, Survivor's Pen-
sion or Disability Pension. In the event of an existing employment relationship, the Pen-
sion Plan membership ceases when the annual salary is estimated to fall permanently 
below the minimum BVG limit for starting contributions without Death Benefits or Disabil-
ity Benefits due for payment. The additional contributions according to Paragraph 5 re-
main unaffected. 

2 Upon termination of the Pensions Plan, the Insured withdraws from the Foundation and 
is entitled to a Vested Benefit, according to the regulations below. 

3 If the employment relationship terminates once the Insured has reached 58 years of age, 
and the Insured becomes self-employed, employed or registered as unemployed, he 
may request to have his Vested Benefit transferred, at which point no further claims will 
be considered. 

4 A Vested Benefit is due upon withdrawal from the Foundation. From this point, the inter-
est rate is limited to the rate decreed by the Federal Council as the AHV minimum rate 
(cf. supplement). If the Foundation fails to pay the Vested Benefit within 30 days after it 
has received all the necessary information, it shall accrue interest on arrears, applying 
the rate set by the Federal Council (cf. supplement). 

5 The Insured continues to be covered against disability and death for the month following 
withdrawal from the Foundation, but only until joining a new Pension Fund. 

6 In the event of the Foundation having to pay Survivor's or Disability Benefits following an 
earlier Vested Benefit transfer, the Vested Benefit must be returned insofar as required 
for the Survivor's or Disability Benefits payments. The survivors’ and disability benefits 
are reduced if the vested benefits are not repaid. 

Art. 18b   Continuation of insurance after age 58 

1 Insured members who leave compulsory insurance after their 58th birthday due to termi-
nation of their employment relationship by the employer may requestion continuation of 
insurance in the existing scope and at their own expense in accordance with the follow-
ing provisions. The corresponding request for continuation of the insurance must be 
submitted to the pension fund in writing before leaving date together with proof of termi-
nation of employment by the employer. 

2 Upon submission of the request, the insured member has the option of continuing either 
only the pension plan for the risks of disability and death (risk insurance), or, in addition 
to risk insurance, also to build up pension provisions through their own contributions. All 
vested benefits remain in the pension fund even if provision for retirement is no longer 
being built up. If the insured member transfers to a new pension fund, the Foundation 
shall transfer vested benefits to the new pension fund to the extent that these can be 
used for voluntary contributions to obtain full statutory benefits from the new pension 
fund. 
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3 The insured member may insure a lower salary than previously.  Salary shall be as-
sessed at the start of continued insurance and may no longer be increased. It is possi-
ble, however, to effect a reduction once a year. 

4 The insured member pays the risk contributions (employee and employer share). If 
he/she continues to build up retirement provisions, he/she will additionally pay the sav-
ings contributions (employee and employer share). In the event of restructuring, the In-
sured must pay restructuring contributions (employee share). The employer share of re-
structuring contributions shall be borne by the Foundation. The Foundation may termi-
nate continued insurance in the event of outstanding contributions. In this respect, it is 
sufficient for the risk contributions to no longer be made. 

5 Insurance may be terminated by the insured member at any time at month’s end.  

6 Insurance ends on occurrence of the insured risk of death or disability, or upon reaching 
statutory retirement age. Upon entry into a new benefit institution, it ends if more than 
two thirds of the vested benefits are required to purchase full statutory benefits in the 
new pension fund. Following transfer, if at least one third of the previous vested benefits 
remains in the pension fund, the insured member may continue the insurance with the 
pension fund in accordance with the remaining vested benefits. The insured salary will 
be reduced in the corresponding ratio. 

7 Insured members who continue the insurance under this article shall have the same 
rights as those insured in the same group of members on the basis of an existing em-
ployment relationship, specifically with regard to the interest rate, the conversion rate 
and payments by the former employer or a third party. 

8 If the continuation of the insurance has lasted more than two years, the insurance bene-
fits must be drawn in the form of a pension and the vested benefits may no longer be 
withdrawn early or pledged for home ownership. The foregoing is without prejudice to the 
statutory regulations that provide for benefits being accepted in a lump sum only. 

9 The Foundation and the insured member shall enter into a written agreement specifying 
the insured salary and recording whether provision for retirement is also to be further 
built up in addition to risk insurance cover. 

Art. 19 Level of vested benefits 

1 The Vested Benefit must cover the existing Retirement Assets plus any additional Re-
tirement Assets, but must be at least equivalent to the entitlement under Article 17 FZG. 

2 If a Company is fully or partially covered for a Purchase Sum, the equivalent amount 
shall be deducted from the Vested Benefit, as per Paragraph 1. With each completed 
year in the Pension Fund, the deduction decreases by 10% of the original Purchase 
Sum covered by the Company. The remaining amount shall be transferred to the Com-
pany's reserve account. 

3 As per BVG, the Vested Benefits must at least cover the existing Retirement Assets ac-
cumulated at the time of withdrawal from the Foundation. 
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Art. 20   Use of Vested Benefits 

1 In the event of the Insured joining a new pension fund, the Foundation shall transfer the 
Vested Benefits to the new pension fund. 

2 An Insured person who does not enrol in a new pension fund must notify the Foundation 
whether the Vested Benefits are to be transferred to a Vested Benefits Account or used 
to set up a Vested Benefits Policy. 

If the Insured fails to notify the Foundation, the Vested Sum including interest shall be 
transferred to the contingency fund six months to two years after the Vested Benefits 
Case. 

3 The Vested Benefit shall, upon request of the Insured, be paid as a Lump Sum, if 

a) the Insured permanently leaves the territory of Switzerland and Liechtenstein (sub-
ject to Paragraph 4), or 

b) the Insured becomes self-employed or is no longer subject to the mandatory occu-
pational retirement pension, or 

c) the Vested Benefit is less than one annual contribution of the Insured's Pension 
Plan. 

Lump Sum payments to a married Insured or an insured legal partner are only permissi-
ble with notarised consent from the spouse or legal partner. The signature must be legal-
ly certified. If Purchase Sums have been paid in the last three years before the with-
drawal, the resulting benefits shall not be paid as a lump sum, but must be transferred to 
a Vested Benefits Account or used to set up a Vested Benefits Policy. The Foundation 
does not guarantee any tax deductibility on the purchases. 

4 An Insured who leaves Switzerland or Liechtenstein permanently may not ask for a lump 
sum payment of the Vested Benefit greater than the BVG retirement benefits if he con-
tinues to be mandatorily insured for Old Age, Death and Disability Pension in an Euro-
pean Union member state, Norway or Iceland. 

Art. 21   Leave of Absence 

1 In the event of an Insured going on leave, the Pension Plan shall remain effective and 
unchanged as long as the contributions of the Insured and the Company are undimin-
ished and are fully paid during the leave period, but only up to a maximum of 24 months. 
The Insured can request that only the risk insurance be continued. 

2 The benefits coverage shall remain in place for the first month of the leave period if con-
tribution payments are missed. In the case of an insurance event occurring after the first 
month, but before the return to work, the Insured is entitled to claim a Vested Benefit, 
which is calculated on the basis of the start date of the leave period, and increased by 
the interest on the elapsed time. 

3 If the contributions are resumed after the end of the leave period, the Retirement Assets 
shall be continued from then on, with the respective Retirement Credits and interest. 
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E.  Special provisions 

Art. 22 Deduction of benefits from third parties, reduction of benefits, ad-
vance payment obligation 

1 Following the disability or death of an Insured, if the Foundation's benefits for the In-
sured, his children or survivors, other accountable income, plus possible child benefits 
amount to more than 90% of the expected last relevant annual salary, the benefits paid 
shall be curtailed until they are below the 90% limit. The regulations shall be applied mu-
tatis mutandis for the Foundation's Lump Sum Benefits.  

 Income from the widowed spouse or legal partners and any orphans are aggregated. 

2 Quantifiable income comprises benefits of similar type and purpose that are paid to the 
beneficiary due to a damaging event. These benefits of similar type and purpose include 

a) AHV/IV benefits (from Swiss or foreign national insurance schemes), with the ex-
emption of AHV attendance allowances, 

b) benefits from military insurance or mandatory accident insurance, 

c) benefits from other insurance providers, whose premiums up to 50% have been paid 
by the Company, 

d) benefits from Swiss and foreign Pension Funds and Vested Benefit Funds. 

In addition, Disability Benefits recipients shall be credited with further or expected future 
employment or replacement income, with the exception of any additional income that is 
earned during the time the person is participating in the measures for rehabilitation, as 
per Art. 8a IVG. The regulations concerning possible future income shall principally be 
adapted to the disability income, according to the IV ruling. On reaching the statutory 
AHV retirement age, Old Age Pension Benefits from Swiss and foreign pension funds 
and national insurance schemes shall also be considered to be accountable income. Not 
considered valid are benefits from attendance allowances, lump sum settlements and 
similar payouts. Reductions in benefits of other insurance providers due to debts or re-
ductions in benefits on attaining the retirement age in accordance with the BVG will not 
be compensated for. 

One-off Lump Sum Payments shall be actuarially converted into Pension Payments, in 
line with the technical principles of the Foundation.  

In any event, the minimum benefits shall be provided according to BVG and its account-
ing rules. 

3 The Foundation periodically reviews pension cutbacks. 

4 In case of hardship or inflation, the Foundation Board may reduce or completely cancel 
the pension cutbacks. 
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5 As per BVG, if the pension coverage from a mandatory accident and military insurance 
or an occupational Old Age, Survivor's or Disability Pension is contested, the beneficiary 
may request an advance payment from the Foundation. If it is unclear which Pension 
Fund is obliged to cover the benefits arising from a Survivor's or Disability Pension claim, 
the beneficiary may demand an advance payment from the Foundation with which he 
was last insured. The Foundation shall make advance payments in line with the statutory 
minimum benefits, as per BVG. 

6 In the case of the claim being assumed by another insurer or pension fund, that insurer 
or pension fund must make the advance payments, within their benefits obligations. 

Art. 23   Pension Benefit Cuts, Claims against Liable Third Parties 

1 The Foundation may cut any benefits to an appropriate extent if the AHV/IV benefits are 
being cut, withdrawn or disallowed due to the beneficiary having caused the death or 
disability by gross actual fault, or if the beneficiary opposed IV rehabilitation measures. 
The Foundation is under no obligation to offset any non-compliance or benefit cuts from 
military or mandatory accident insurance providers. 

2 The Foundation may demand that a potential Survivor's or Disability Pension beneficiary 
must pursue claims to which he is entitled in the damaging event against responsible 
third parties, to the limit of the benefit obligation. If the requested assignment does not 
take place, the Foundation is entitled to cancel its payments of extra-mandatory benefits. 
As per BVG, if the pension coverage from a mandatory accident and military insurance 
or an occupational Old Age, Survivor's or Disability Pension is contested, the beneficiary 
may request an advance payment from the Foundation. If it is unclear which Pension 
Fund is obliged to cover the benefits arising from a Survivor's or Disability Pension claim, 
the beneficiary may demand an advance payment from the pension provider with which 
he was last insured. The Foundation shall make advance payments in line with the statu-
tory minimum benefits, as per BVG. 

Art. 24   Settlements with Claims 

1 As far as legally permissible, the Foundation's benefits shall not be subject to foreclosure 
proceedings. The right to benefits prior to maturity (Art. 26 shall remain unaffected) can-
not be pledged or ceded. Contrary arrangements are invalid. 

2 Unlawfully drawn benefits shall be offset against future benefit claims, or must be repaid. 

3 Benefits ceded by the Company to the Foundation in relation to an Insured or a retired 
person must not be offset against benefits from the Foundation. Debts due from the In-
sured that were not deducted from the salary are exempt. 
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Art. 25   Duty of Disclosure, Reporting Obligation 

1 The Insured must provide the Foundation with complete information on circumstances 
relevant to the Pension Plan. In particular, the Insured must provide relevant medical in-
formation when enrolling in the Foundation, as well as provide prompt and truthful infor-
mation on any changes in marital status and family background. 

2 On request, Insured persons eligible for Old Age Pension must produce a valid certifi-
cate of existence. Disabled persons must inform the Foundation of all relevant income 
and changes in their disability status. Insured persons agree to allow inspection of their 
IV rulings. 

3 Insured and claimants are obliged to submit the necessary and required details and 
documents, as well as documents from benefits, payout cuts or declined applications 
from insurance companies and third parties outlined in Paragraph 22. In the event of a 
refusal to submit said materials, benefits cuts may be subject to the discretion of the 
Foundation. 

4 Insured persons that are part of several Pension Plans and whose total income, liable to 
AHV contributions, exceeds the limits, as per Art 79c BVG, must inform the Foundation 
of the total number of Pension Funds and the corresponding insured salaries. 

5 The Foundation accepts no responsibility for negative effects to Insured persons or their 
Survivors that may arise due to any violation of obligations. In the event of a violation 
causing losses to the Foundation, the Foundation Board reserves the right to hold the 
responsible person liable. 

Art. 26   Home Ownership: Advance Withdrawal, Pledging, Duty of Disclosure 

1 Until 62 years of age, the Insured may claim an amount (at least CHF 20,000) for their 
personal needs (home ownership, house building, share certificates from housing asso-
ciations, mortgage repayments). The official or habitual place of residence of the Insured 
qualifies for usage of the aforementioned personal needs. However, he may also pledge 
this amount or his benefits entitlement for the same purpose. 

2 The claim to an advance withdrawal may be utilized every five years. 

3 Until 50 years of age, the Insured is entitled to buy or pledge an amount equal to his 
Vested Benefit Sum. Insured persons over 50 years of age may only claim the Vested 
Benefit that he would have been entitled to at 50 years of age, or half the Vested Benefit 
Sum at the moment of receiving the claim. If the Vested Benefit was paid within the last 
3 years, Advance Withdrawals of the resulting benefits are not permitted. 

4 The Insured is entitled to request information about the available property purchase sum 
and the resulting benefit cuts. The Foundation shall arrange a supplemental insurance to 
cover the arising insurance gap. The Foundation shall also remind the Insured of his tax 
liability. 

5 In the event of the Insured exercising his right to an advance payment or pledge, the 
contractual documents from the property purchase or the amortisation of mortgage 
loans, the tenancy or loan agreement from the purchase of share certificates from hous-
ing associations or relevant certificates from similar shareholdings must be provided. 
Married Insured persons or those in a legal partnership must additionally produce the 
written agreement of the spouse/legal partner for the advance withdrawal and each sub-
sequent establishment of a right of lien on real property. The signature must be legally 
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certified. In the case of pledging, the Foundation will examine whether the spouse or le-
gal partner has to sign the pledge agreement. 

6 If the Foundation's liquidity is affected by advance withdrawals, the Foundation shall be 
entitled to defer such requests. The Foundation Board shall determine the order of priori-
ties for the application process of advance withdrawals, which is to be notified to the su-
pervisory authority. 

7 In the case of an advance payout, the Retirement Assets shall be decreased by the 
amount of the advance payment. The Old Age Pension and Survivor's Pension Benefits 
(including Death Benefit) shall be decreased according to the advance payout withdraw-
al. The Spouse's Pension shall be decreased by 5% of the advance payout withdrawal. 
Any (partial) repayment of an advance amount is permitted up until retirement age, the 
amount repaid shall be treated in the same way as a purchase sum in accordance with 
Art. 9. The repaid amount is allocated to the Retirement Assets as per BVG and the oth-
er Retirement Assets, in the same measure as for an advance withdrawal. 

8 The Foundation may demand a fee of up to CHF 600 from the Insured for managing the 
administration of the advance withdrawal or Pledge request. In any event the Insured 
must pay the Foundation for the Land Registry entry. 

9 The Foundation shall pay the advance payout no later than 6 months after the Insured 
asserted the claim. As long as a there is deficient cover, which is used in the repayment 
of mortgage loans, the Foundation may restrict or fully reject the release of the advance 
payout. The Foundation must notify the Insured and the regulatory authority of the dura-
tion of the measures taken to resolve the deficient cover.  

Art. 27   Divorce 

1 The vested benefits from the occupational pension that were accrued during the mar-
riage up until the time of initiating divorce proceedings shall be shared equally. The basis 
for this is Art. 122 to 124e ZGB. 

2 In the case of divorce of an Insured person, where the Foundation must transfer, based 
on the Court's decision, a part of the termination benefits accumulated during the mar-
riage to the Pension Fund of the divorced spouse, this amount is deducted from the ex-
isting Retirement Assets of the Insured. The reduction is made according to the ratio of 
the Retirement Assets under the BVG to the other Retirement Assets. The insured bene-
fits are thus reduced by the transferred amount, pursuant to Art 26. 7. The Insured may, 
at any time, make contributions, in accordance with Art. 9, corresponding to the previ-
ously transferred sum of the termination benefits. The repaid amount is allocated in the 
same measure as when debiting the Retirement Assets under the BVG and the other 
Retirement Assets. 

3 In the case of divorce of a recipient of a disability allowance (before reaching retirement 
age), where the Foundation must transfer, based on the Court's decision, a part of the 
termination benefits accumulated during the marriage to the Pension Fund of the di-
vorced spouse, this amount is deducted from the existing Retirement Assets of the recip-
ient of the disability allowance (before reaching retirement age). The reduction is made 
according to the ratio of the Retirement Assets under the BVG to the other Retirement 
Assets. The covered benefits are thus reduced by the transferred amount, according to 
Art 26 (7). An entitlement to disability allowance and child benefit that already exists at 
the time of initiating the divorce proceedings shall remain unchanged until reaching the 
age of retirement. 

4 If the marriage of a person receiving a retirement or disability pension is dissolved before 
retirement age and a court has ruled that the retirement or disability pension be divided, 
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then the retirement or disability pension is reduced by the assigned share of the pension. 
The reduction takes place in proportion to the BVG and extra-obligatory portions of the 
Pension. The share of the pension granted to the divorced spouse will be converted into 
a lifelong pension for the divorced spouse, from the date when the divorce comes into 
effect, in accordance with Art. 19h FZV (Ordinance on the FZG). For a recipient of disa-
bility benefits, the share of the pension allocated to the divorced spouse will continue to 
be included in the calculation for a possible reduction of the disability pension under Art. 
22 (1) and (2). The claim to the lifelong pension expires on the demise of the divorced 
spouse. 

5 The Foundation transfers the lifelong pension of the divorced spouse to his pension fund 
or vested benefits fund. The Foundation and the divorced spouse can agree to have a 
lump sum transferred instead of the pension. The lump sum settlement will be calculated 
according to the actuarial principles of the Foundation. When it is paid, all further claims 
of the divorced spouse shall expire. 

6 If the divorced spouse is entitled to a full disability pension, or if they have reached the 
minimum age for early retirement as per BVG, then they may request the payment of the 
lifelong pension. If the divorced spouse has reached the age of retirement as per BVG, 
the lifelong pension will be paid out to him. He may request that it be transferred to his 
pension scheme if, under the regulations of that scheme, he is still allowed to pay contri-
butions into it. 

7 If retirement age is reached during the divorce proceedings by an Insured person or re-
cipient of disability benefits, then the portion of the termination benefits that are to be 
transferred, and the old age pension, shall be reduced. The reduction corresponds to the 
amount by which the pension payments (for a recipient of disability benefits measured 
from the time of reaching retirement age) would have been reduced, in the period until 
the date when the divorce decree comes into effect, if one had first deducted the termi-
nation benefits that are to be transferred from the Retirement Assets and used that as 
the figure for the calculation. The reduction is divided equally among the old age pension 
and the transferred share of the termination benefits. 

8 If an Insured receives the termination benefit or a lifelong pension from his divorced 
spouse (based on the Court's decision), it shall be treated as a Purchase Sum under Art. 
9, and allocated to the BVG Retirement Assets and the other Retirement Assets, as di-
rected by the pension fund that is making the transfer. The Insured shall inform the 
Foundation about his claim to a lifelong pension and name the pension fund of the di-
vorced spouse. 

9 The Court's decisions regarding Divorce are also applicable to the legal dissolution of a 
civil partnership. 
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F. Organisation of the Foundation 

Art. 28   Foundation Board 

1 The Foundation Board consists of a minimum of 8 members. These are composed of 
equal numbers of employee and employer representatives. 

2 Employer representatives shall be elected by the Employer representatives of the Pen-
sion Commissions of the affiliated Companies. The employee representatives are elect-
ed by the employee representatives of the pension fund commissions of the affiliated 
companies.  

3 The term shall be 2 years. The Board of Trustees issues election regulations to ensure 
legally compliant and proper implementation of election of employee and employer rep-
resentatives to the Board of Trustees. 

4 Details regarding the organisation, functions, signatory power and quorums of the Foun-
dation Board shall be regulated by the Organisation Regulations. 

Art. 29   Pension Commission 

1 Each affiliated Company shall form a Pension Commission. The Pension Commission is 
a joint body including Employee and Employer representatives in equal measure.  

2 The Pension Commission acts to safeguard the interests of the Insured persons. The 
Pension Commission serves as the representative of the Employer and the Employee in 
dealings with the Foundation. 

3 Details regarding the organisation, functions, signatory power and quorums of the Pen-
sion Commission shall be regulated by the Organisation Regulations. 

Art. 30   Accounting; Investments 

1 The Foundation's financial year corresponds with the calendar year. The accounts of the 
Foundation must be completed on the 31st December. 

2 Within the first six months of the year, the Managing Director shall produce the annual 
accounts and annual report of the Foundation. These documents must be submitted to 
the Foundation Board for approval. 

3 A separate statement shall be issued for each Pension Plan.  

4 The Foundation Assets must be managed in line with recognised principles, particularly 
with respect to the legal investment regulations, whereby the security of the investment, 
a reasonable rate of return and the Foundation's liquidity requirements must be taken in-
to consideration. 

5 The Pension Commission shall issue an Investment Regulations document. 



 

24 

 

Pension Plan Regulations Effective as of 01.01.2022 Version as of 03.12.2021 

Art. 31   Audit  

1 The Foundation Board shall appoint the Independent Auditors. The auditors are respon-
sible for conducting an annual audit of the management, accounting and investments of 
the Foundation and for submitting a written report to the Board of Trustees. The annual 
accounts, balance sheet and report from the Auditor must be submitted to the Founda-
tion Board. Additionally, they must also be forwarded to the Cantonal Regulatory Authori-
ty, and the information must be made appropriately available to the Insured persons. 

 

2 The Foundation Board appoints an accredited occupational pension expert (Art. 52a 
Paragraph 1 BVG). This expert periodically examines whether the Foundation provides 
the security that its obligations can be met and that the regulatory technical insurance 
clauses concerning the benefits and financing comply with the provisions of the law. The 
expert issues recommendations to the Foundation Council, in particular those regarding 
the level of the technical interest rate and the other technical bases used for calculation.  

3 The Foundation Board shall determine adequate measures, in collaboration with accred-
ited occupational pension experts, to resolve the deficient cover situation. If necessary, 
this shall be in the form of a downgrade of interest on Retirement Assets (Art. 7 Para-
graph 3), a contributions increase or, after prior discussion with the regulatory authority, 
an adjustment of benefits, including current pensions which exceed the benefits as per 
BVG, so as to make adjustments to match available funds. These measures may be 
combined. 

4 The minimum amount (as per Art. 17 FZG) will be credited with the same interest rate as 
applies to the Pension Accounts, for as long as the deficient cover persists, and the in-
terest rate on the Pension Accounts (Art.7 Paragraph 3) remains below the BVG mini-
mum interest rate. 

5 If other measures fail, the Foundation may levy contributions from the Company, the 
Insured and retired persons to solve the deficient cover situation. 

Company contributions must be at least as high as the contributions from the Insured 
persons and their respective Pension Plans. The contributions from retired persons must 
only be increased on that part of the pension that accrued in the last 10 years before the 
introduction of this measure through non-mandatory legal or regulatory increases. It 
must not be charged on mandatory Old Age, Death and Disability Benefits. The size of 
the pension at the time when the claim was filed remains guaranteed. The contributions 
increase for retired persons is offset by the current pensions. 

6 If the measures, as per Paragraph 5, prove insufficient, the Foundation may go below 
the BVG minimum interest rates during the deficient cover period, but for no longer than 
5 years. The deficient cover must not exceed 0.5%. 

7 The Foundation must inform the regulators, the affiliated Companies, the Insured and 
retired persons about the deficient cover and the agreed measures. 

Art. 32 Information for Insurance Holders 

Legally binding information from the Foundation Board or the administration for Insured per-
sons shall be distributed by means of a circulated letter. 
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G. Final Provisions 

Art. 33   Implementation and Changes to the Pension Regulation 

1 Any issues that are not mentioned, or not fully covered, in the Regulation shall be decid-
ed by the Foundation Board in accordance with the Deed of Foundation.  

2 In special cases, the Foundation Board may deviate from the conditions set out in this 
Regulation, if their application were to cause hardship for the affected person, or if it 
meant deviating from the Foundation's spirit and purpose. 

3 In case of doubt, the German version of the Regulation shall be considered binding. 

4 The Regulation may, at any time, be altered by the Foundation Board, with full reserve of 
the acquired entitlements. Amendments to the regulations shall be brought to the atten-
tion of the supervisory authority. 

5 Under no circumstances must changes to the Regulation result in the misuse of the 
Foundations' assets. A misuse constitutes any purpose other than the provisions for the 
Employees of the affiliated Companies. 

Art. 34   Partial Liquidation, Termination of Affiliation Agreements, Dissolution 
of the Foundation 

1 In the event of a Partial Liquidation, the following regulations apply: Art. 23 FZG, Art. 53d 
BVG, Art. 27a and Art 27h BVV2 and the relevant conditions and procedures of a Partial 
Liquidation, as set out in this Regulation. 

2 The dissolution of an affiliation contract by the Employer must have the consent of the 
Employees and the workers' union representation. The Foundation must register the dis-
solution with the contingency fund. The following regulations apply: Art. 53b, Art 53d and 
Art. 53e BVG, Art 18a FZG, and the relevant conditions and procedures of a Partial Liq-
uidation, as set out in this Regulation. 

3 In the event of a Total Liquidation of the Foundation or the associated Pension Fund, the 
following regulations apply: Art. 53c and Art. 53d BVG, and Art. 18a FZG. 

Art. 35   Disputes 

1 Disputes between an Insured or a Claimant and the Foundation that cannot be settled 
internally shall be adjudicated by the Cantonal Insurance Court. The place of jurisdiction 
shall be the Swiss domicile or place of residence of the Defendant, or the location of the 
Company at which the Claimant was employed. In case of a possible relocation, the 
BVG regulations shall apply. 

Art. 36   Effective Date; Transitional Provisions 

1 This Regulation, including the Appendix, takes effect on the 01 January 2022 and re-
places that of the 01 January 2021. Pension amounts that are current as at 31 Decem-
ber 2021 will not be altered. In all other respects, the provisions as specified in this Reg-
ulation shall apply. Notably, benefit cuts may occur where applicable, due to over-
insurance, according to Art. 22 of this Regulation. 
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2 For recipients of disability benefits whose entitlement commenced prior to 1 January 
2022 and who as of this date have reached age 55, the provisions in force through 
31 December 2021 shall continue to apply.  

3 For recipients of disability benefits whose entitlement commenced prior to 1 January 
2022 and who as of this date had not yet reached age 55, the application of Art. 12 Para. 
2 shall be deferred during the term of the provisional continued insurance in accordance 
with Art. 26a BVG.  

4 In the case of recipients of disability benefits whose entitlement commenced prior to 1 
January 2022 and who as of this date had not yet reached age 55, the previous entitle-
ment to disability benefits shall continue until the level of disability changes as part of a 
review in accordance with Art. 12 Para. 3. The previous entitlement to disability benefits 
shall also remain in place after such a review if, as a result of the application of Art. 12 
Para. 2, the previous entitlement to disability benefits falls in the event of an increase in 
the level of disability or rises in the event of a decrease in the level of disability.  

5 For recipients of disability benefits whose entitlement commenced prior to 1 January 
2022 and who, as of this date, had not yet reached age 30, the pension entitlement 
regulation shall continue until no later than 31 December 2031 in accordance with Art. 
12 Para. 2. If the benefit amount falls in comparison to the previous amount, the previ-
ous amount shall be paid until the level of disability changes as part of a review of the 
entitlement in accordance with Art. 12 Para. 3.  

 

Zurich, 03 December 2021 Board of Trustees 
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Appendix 

Conversion Rates for different Retirement Ages 

(Compare Regulations Art. 11 Paragraph 2) 

The conversion rate is determined on the basis of the retirement age. 

Age at retirement As of 1.1.2021 

58 3.60% 

59 3.80% 

60 4.00% 

61 4.20% 

62 4.40% 

63 4.60% 

64 4.80% 

65 5.00% 

66 5.10% 

67 5.20% 

68 5.30% 

69 5.40% 

70 5.50% 

 

The conversion rates apply to full years. Intermediate values are interpolated. 

Retirement Asset cuts resulting from a Bridging Pension payments 

(Compare Regulations Art. 11 Paragraph 4) 

Depending on the duration, the existing Retirement Assets shall be reduced by the following 
multiples of the annual Bridging Pension payments. 

Duration Retirement Assets Reduction 
  

 7 years 6.8 times Bridging Pension 
 6 years 5.8 times Bridging Pension 
 5 years 4.9 times Bridging Pension 
 4 years 3.9 times Bridging Pension 
 3 years 3.0 times Bridging Pension 
 2 years 2.0 times Bridging Pension 
1 year 1.0 times Bridging Pension 

  

Intermediate values are interpolated. 
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Attachment to the 

Pension Regulation, valid from 1st January 2022 

Authoritative amounts for the year 2022 

 

 

Minimum wage according to Article 2 BVG CHF 21'510 

(Article 3(1), Article 8(3)) 

 

Retirement age the age of the first day of the month after  
(Article 11(1)) reaching the age of 65 for men and women 

 

Maximum AHV retirement pension CHF 28'680 

(Article 6(2)) 

 

Minimum AHV retirement pension CHF 14'340 

 

Maximum relevant annual salary to determine  CHF  860'400 

the insured salary   

(Article 79c BVG and 60c BVV 2) 

(Article 6(1)) 

 

Interest on the retirement savings during the year 1.00% 

(Article 7(3)) 

 

BVG minimum interest rate  1.00% 

(Article 18(4)) 

 

Default interest rate  2.00% 

(Article 18(4)) 

 


